
WARNING TO THE MEMBERS OF THE REPRESENTATIVE TOWN MEETING 
AND RESIDENTS OF THE TOWN OF FAIRFIELD 

 
Notice is hereby given that the Regular Monthly Meeting of the Town of Fairfield will be held 
on Monday, January 27, 2014, at 8:00 P.M. at the Education Center on Kings Highway East, for 
the following purposes: 
 
1. Roll Call - Pledge of Allegiance - Moment of Silence 
 
2.   To hear an address on the State of the Town by the First Selectman. 
 
3. To receive the report from the First Selectman or his designee on leases of Town properties. 
 
4. To hear a report from the Blight Officer concerning condemnation and blight. 
 
5. To consider and act upon the Minutes of the Regular Meeting held on December 16, 2013. 
 
6. To hear, consider and act upon the following reappointment of an Alternate to the Harbor 

Management Commission, as recommended by the Board of Selectmen: 
 

Benjamin M. Baker (U), 174 Old South Road, Term Nov. 2013-2015 
 

(This item was postponed from the December 16, 2013 meeting) 
 
7. To hear, consider and act upon the following appointments to the Harbor Management 

Commission, as recommended by the Board of Selectmen: 
 

Cheryl H. Beacock (U), 68 Dave’s Lane, Term November 2013-2017  
Mark S. Foster (U), 70 Cardinal Hill, Term November 2013-2017 
Harry B. French (R), 78 Sasco Hill Road, Term November 2013-2017 

 
(This item was postponed from the December 16, 2013 meeting) 

 
 
8. To hear, consider and act upon the following reappointment of an Alternate to the Historic 

District Commission, as recommended by the Board of Selectmen: 
 

Phoebe S. Kaylor (U), 801 Banks North Road, Term Nov. 2013-2018 
 

(This item was postponed from the December 16, 2013 meeting) 
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9.  To hear, consider and act upon the following resolution as recommended by the Board of 

Selectmen: 
 

“RESOLVED, that in accordance with a request from the Director of Public 
Works, the First Selectman is authorized to negotiate a successor Interlocal 
Agreement with other municipalities in the region, subject to approval by the 
Fairfield Town Attorney; and  
 
FURTHER RESOLVED, that the First Selectman is authorized to enter into 
negotiations with Wheelabrator Bridgeport to reach a new solid waste disposal 
agreement.” 
 

10. To hear, consider and act upon the following resolution as recommended by the Board of 
Education: 

 
“RESOLVED, that the following changes to Article XIX Pension Program of the 
Town of Fairfield Pension Plan provisions in the Information Technology 
Technicians labor agreement negotiated by and between the Town of Fairfield 
and Fairfield Board of Education/Information Technology Technicians be, and 
hereby are, approved: 
 
‘All employees hired after implementation date of this Collective Bargaining 
Agreement shall participate in a 401(a) type pension plan with no eligibility or 
vesting rights in the Town’s existing Pension System. The employee shall be 
required to contribute at least four percent (4%) of base salary to the Plan and 
may contribute up to the maximum allowed by law. The Town shall match the 
employee’s contribution up to a maximum of four percent (4%) of base salary. 
The Town’s contribution shall no vest until the employee has been continuously 
employed five (5) years.’” 

 
11. To hear, consider and act upon the following resolution as recommended by the Board of 

Education: 
 
“RESOLVED, that the following changes to Article XIV Pension Program of the 
Town of Fairfield Pension Plan provisions in the Special Education Trainers labor 
agreement negotiated by and between the Town of Fairfield and Fairfield Board 
of Education/Special Education Trainers be, and hereby are, approved: 
 
‘All employees hired after implementation date of this Collective Bargaining 
Agreement shall participate in a 401(a) type pension plan with no eligibility or 
vesting rights in the Town’s existing Pension System. The employee shall be 
required to contribute at least four percent (4%) of base salary to the Plan and 
may contribute up to the maximum allowed by law. The Town shall match the 
employee’s contribution up to a maximum of four percent (4%) of base salary. 
The Town’s contribution shall no vest until the employee has been continuously 
employed five (5) years.’” 
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12. To consider and act upon any other matters presented to said meeting and which may be 

properly acted upon under the rules of the Representative Town Meeting. 
 
January 16, 2014 
 

    ____________________________________ 
       Elizabeth P. Browne 

       Town Clerk 


